

	


	


	



	Where did you see the post advertised? 

(i.e. name of website, newspaper etc)




	



	Any Former Name(s):





	


	


	







	Reason for leaving (if applicable)




	





	Reason for leaving:





	Reason for leaving:



	Reason for leaving:





	Reason for leaving:



	5.

	
	
	
	

	Reason for leaving:


	
	
	
	

	6.

	
	
	
	

	Reason for leaving:



	7.

	
	
	
	

	Reason for leaving:


	
	
	
	

	5  BREAKS IN EMPLOYMENT/GAPS ON  FORM

	Please account for any break in employment that creates a gap on the application form (e.g. maternity leave, VSO, travelling, research, career break etc)

 


	









	
	
	
	


	






	






	


	


	


	


	


	


	


	


	

	Dates covered:

Name:                                                      Title: (Mr/Mrs/Ms/Miss/Dr)        Position held:

Organisation Name:

Full Address:

Telephone No:                                                                                          Ext:

Email Address:

What is your relationship to this referee?



	Dates covered:

Name:                                                      Title: (Mr/Mrs/Ms/Miss/Dr)        Position held:

Organisation Name:

Full Address:

Telephone No:                                                                                          Ext:

Email Address:

What is your relationship to this referee?



	Dates covered:

Name:                                                      Title: (Mr/Mrs/Ms/Miss/Dr)        Position held:

Organisation Name:

Full Address:

Telephone No:                                                                                          Ext:

Email Address:

What is your relationship to this referee?



	Dates covered:

Name:                                                      Title: (Mr/Mrs/Ms/Miss/Dr)        Position held:

Organisation Name:

Full Address:

Telephone No:                                                                                          Ext:

Email Address:

What is your relationship to this referee?




	

	Are you currently under any Visa restrictions?                                                                       Yes      No  
If yes, please detail your visa information here, i.e. type of visa, end date etc

Have you previously been employed by London Borough of Lewisham?                               Yes      No  
Have you ever received a redundancy payment or enhanced retirement benefit from any organisation?

                                                                                                                                                 Yes      No 
If yes, please state from which organisation (s) and date (s) of payment:  




	


	

	Medical History
If you are successful in your application you will be required to complete a medical questionnaire.
New Staff may be required to undergo a medical examination.


	



	


	


REHABILITATION OF OFFENDERS ACT 1974
This page will be kept separate from the rest of your application form – 
it will not be sent to the selection panel.

	Name:
	

	Post Applied for:
	
	Ref No:
	

	REHABILITATION OF OFFENDERS ACT

Because of the nature of the work for which you are applying, this post is exempt from the provisions of Section 4(2) of the Rehabilitation of Offenders Act 1974 by virtue of the Rehabilitation of Offenders Act 1974 (Exceptions) Order 1975.  Applicants are therefore not entitled to withhold information about convictions, which for other purposes are regarded as “spent” under the provisions of the Act, and in the event of employment, any failure to disclose such convictions could result in dismissal or disciplinary action by the Council.  Convictions within the Armed Services, outside the UK or disciplinary action by certain professional bodies must also be included.  Any information given will be completely confidential and will be considered only in relation to posts to which the Order applies.  

CRIMINAL CONVICTION

Do you have any criminal convictions, cautions, reprimands, final warnings, police enquiries or pending prosecutions against you, including any convictions which are regarded as “spent” under the above Act?  



	Yes
	
	

	No
	
	

	

	Do you wish to declare anything in the light of the requirement for a Disclosure and Barring Service (DBS) check?
Yes/No  -  If yes, please note here:

Signed:                                                                                           Date:
Any details you provide will be treated in the strictest confidence and will not automatically exclude you from being considered for this or any other vacancy.  The nature of the offence, how long ago it took place, your age at the time and any other relevant factors may be considered when a decision is made.  Please note that some convictions are never considered “spent” under the terms of the Act.  For more information on spent convictions visit http://publish.lawontheweb.co.uk/rehabact.htm 
If you are invited for interview, you will be asked to provide details of any criminal convictions, cautions, reprimands, final warnings, police enquiries or pending prosecutions (whether spent or not).  Once you receive your interview letter, please send details in an envelope with your name and the post for which you are applying on the back of the envelope and mark it “PRIVATE AND CONFIDENTIAL ADDRESSEE ONLY” to the Headteacher of the School where you have applied.  

Any issues arising from the information provided will be discussed and explored with you at interview. If you are appointed to the post, a full DBS disclosure will be carried out which will be considered by a Nominated Officer who in turn will recommend to the London Borough of Lewisham’s DBS Panel whether or not your appointment can proceed.  This decision will depend on the nature of the conviction and the post applied for. 


Completed signed, paper copy of forms to be returned to


Dame Vicki Paterson


 Executive Head of Brindishe Schools 


Brindishe Green School, Beacon Road, London SE13 6EH


and by email please to vickipaterson@brindisheschools.org
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